Locum chambers

Chambers is a model of working, where locums group together but maintain  their self employed status and can still participate in the NHSs superannuation scheme.. The chambers provides administrative support in bookings invoicing and generating superannuation forms, ensure practices provide adequate induction and support. The GPs work together through education, SEA meetings, and proper recruitment procedures when joining to maintain professional standards. Chambers are also thought to offer benefits as far as revalidation is concerned as they support various forms of professional activity which generate suitable evidence for appraisal.

The support functions of the chambers are funded by a %of the locum fees (usually 10%).  A chambers is not an agency.

Benefits of working as a locum as part of a chambers include:
1. Help with the administrative side of bookings and invoicing 
2. Chambers ensure locums receive suitable practice induction, IT logins etc.

3. Clear fee structure prevents misunderstandings and surprises.  

4. Professional and peer support though chambers educational and SEA meetings
5. Support with obtaining evidence for appraisal and revalidation (feedback, surveys and audits)
6. You can still superannuate your locum pay, as payments are made directly to locums.
7. Members can still make choices about workload, number of hours, distance, which practices they work in.

 
What do chambers expect of its locum  members  ? (this varies between chambers) 
1. Members of chambers pay usually a set % of their income to the chambers (usually 10%).
2. Members have to commit to only accepting work which comes in through chambers.
3. Members agree to attend chambers meetings and agree to co-operate with the chambers regarding any complaints.

4. Members have to ensure they maintain GMC, indemnity, essential training etc.


Benefits to practices ?

1. One point of contact and booking administration, 
2. Quality assurance (recruiting interviewing, education, feedback, etc), 
3. Chambers can carry out and handle many of the pre-employment checks (DBC, certificates etc).
4. Sometimes can replace locum in event of sickness.


Website of local chambers

http://www.nemchambers.co.uk/
http://www.yorkshiremedicalchambers.co.uk/
http://www.cumbriamedicalchambers.co.uk/
Fees setting by chambers – Legal challenge on the OFT website.

http://www.oft.gov.uk/OFTwork/cartels-and-competition/ca98/decisions/anaesthetists-groups
“Where the general business practices of a group of individuals are such that the group engages in commercial or economic activity on a market and its individual members do not engage in that same commercial or economic activity on a market other than through the group for as long as they continue to be members of the group, then the group will be treated as a single undertaking rather than as an association of several undertakings for the purposes of the Competition Act 1998.

Such a group will be treated as single undertaking only if it operates and presents itself as a single entity on the market, for example where the members generate profits for the common benefit of the group, operate under a common name, share administrative functions such as joint billing, have a bank account (or accounts) in the name of the group and/or a single set of accounts is produced in respect of the group's commercial activities.

An agreement between the members of such a group in relation to the acts of the group will not amount to an agreement between undertakings.”

